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CIRCULAR

Subject:- POVERTY AND SOCIAL ANALYSIS TRAINING, 18-20 JUNE 2025 TASHKENT,
UZBEKISTAN REQUEST FOR NOMINATIONS

The Economic Affairs Division vide its O.M No.12(21) ADB-1V/2025 dated 2™ May,
2025 states that the Asian Development Bank (ADB) is organizing a Poverty and Social
Analysis (PSA) training program from 18-20 June, 2025 in Tashkent, Uzbekistan, specially
for developing member countries in the Central and West Asia region (agenda attached). The
program will cover topics such as multidimensional poverty, vulnerability, and social exclusion;
the impact channels methodology for identifying how ADB operations affect beneficiaries,
particularly the poor, vulnerable, and disadvantaged groups; and strategies for effectively
addressing these impacts. The last day of the training will be dedicated to disability inclusion
and inclusive design, to further explore how to strengthen project design and implementation
for greater accessibility and meaningful inclusion of peopie with disabilities.

2. The Officers who have worked on muitidimensional poverty and gender analysis are
eligible. Furthermore, the nominated candidates are requested to completely fill the EAD-ADB
nomination Proforma and submit a Pos! Visit report to EAD.

3. Officers of Finance Division, who fulfill the eligibility criteria, are requested to furnish
their nominations duly recommended by the AFS/head of the Wing concerned alongwith
required documents to QA-l Section by 7.5.2025.

Note:- “In addition to the eligibility criteria specified for a training, al! officers who are working on contract
basisflixed pay package or having less than two years continuous govermnment service or less than three
months of service in Finance Division or against whom disciplinary proceedings/nquiry is in progress,
may need not apply™.

(Madiha Rafique)
Section Officer (QA-I)

All Officials of Finance Division, Istamabad
Finance Division U.0 F.No.2 (31)/2025-QA-! Islamabad dated 6.5.2025

Copy to:-
Webmaster, with the request to upload the circular for information on Finance Division.




Poverty and Social Analysis Training
16-20 June 2025

Introduction

This training aims to build practical capacity of those working on ADB development
initiatives to apply and use poverty and social analysis (PSA) and channels of impact
effectively and meaningfully, and strengthen inclusive development p’f‘ogr-c:mming.

Learning objectives (}?\
The outcomes of the training will be for 9{%.“!# pants to:
» Learn the process of how PSA should be dene |n=prcct|ce
» Understand how PSA fits meth“"**ADB'r usﬁlnesg:ycle how it informs project design,
implementation, and evqlbtictton 1% "L\’
* Describe how PSA proggs\ses sl'lould be: used [ incorporated throughout ADB project
design, implementation,. on%:\e’valuqtffgn
+ Feel confident in cpplymg PS‘fA-ucomponents including thinking through impact
channels and using poverty: C|C|SSlfICCItI0n,
¢ Understand how PSA E,E}e‘r"acts with gender and social safeguarding processes;
» Understand basicxconcepts related to disability inclusion, and learn how to
operotionalizé'it'tHrough inclusive design; and

* Know where to find the relevant materials and documentation to support the PSA

process. '\&
<

Training team & N\ (2)%

This training was co-developed by ADB in collcb&anon%th The *Open University (ou), UK.

This will be the second run of the troumng%@' @‘“ f‘b
? & o>
Training modalities b‘{‘ (L

This 5 day face-to-face trainifgswill &ise a range of modadilities, including powerpoint
presentations, table conversctlo'ns'h,(?eflecgve exercises, role play and applied case
studies. The content will be E’g'jjusted cfter administering a training needs assessment
among prospective portlmpants % k
4

The training will be d|V|ded ﬁt@a major parts: the first 2 days (June 16-17) will be for ADB
staff and will focus on PSA ‘dnd the ADB business process; the third and fourth day (June
18-19) will be for both"Staff and DMC executing and implementing agencies of ADB
projects; and the last day on inclusive design will be for the DMC executing and
implementing agencies and additional agencies in Uzbekistan dealing with infrastructure
and design.
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INTERNAL This information is accessible to ADB Management and Staff. tt may be shared outside ADB with appropriate permission,
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